U.S. Department Labor
Employment and Training Administration

OMB Control No. 1205-0134
Expiration Date: March 31,2019

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

(Print or lype in each field block - To include additional information,
(Favor de usar letra de molde en la solicitud - Para incluir infermacién adicional

| 1. Employer's andfor Agent's Name and Address {Number, Streat, City. State
and Zip Code / Nombre v Direccidn del Empleador/Patrén y/o Agente
{Nimera, Calle, Ciudad, Estada y Cédigo Postal 5

R. Hart Hudson Farms, Inec.

Glenn Price Hudson, Vice President

Maillng Address: 338 Tobacco Lane, South Hill, VA 23970

Physical Address: 338 Tobacce Lane, South Hill, VA 23870

&) Federal Employer |danlilication Numbaer (FEIN}/ Nomero federal de
Identificacién del Empleador;

b) Telephone Number / Nimero de Telélono: {434)689-2326
c} Fax Number / Niimerao de Fax:

o) E-mail Address / Direccién de Correo Eiectrénico:
c/o Employer Agent E-mail: etrujillo@nc.rr.com

145-2092.

go to block # 28 - Please follow Step-By-Step Instructions)
vea el punto # 28 - Favor de sequir las instrucciones paso-a-paso)

Nos. 4 through 8 for STATE USE ONLY

Ndmeros 4 a 8 para USO ESTATAL

4. 50C (O*NET/OES) Occupational 5.Job Order No. / Num. de Orden de
Code / Cddigo Industrial; Empleo

[23%648

a. SOC {ONET/OES) Occupational
Title f Titulo Ocupacional

Fowmwbekew - tilaeco

h Address of Order Holding Oflice (include Telephons number) / Cirecaion de

la Oficina donde &e radico la oferta (incluya el nimero da teléfono):

260t  Honthiton Auve. _572-80LY
3 ontha ‘Bju-{—m V4 24592 734

a. Name of Local Off ce'FIaprasanlative (include direct dial telephone
number) / Nombre del Representante de la Oficina Local {Incluya e’
nimero de teiéfono de su linea directa).

| EveBagley 434774 630y

7. Clearance Order Issue Date / Fecha de Emision de iz Orden deEmplea;

2. Address and Diractions lo Work Site / Domicilio y Direcciones al lugar de
trabajo:

338 Tobacco Lane, South Hill, VA 23970; From Hwy 58 West,

take Exit for Hwy 903. At end of exit ramp, turn right onto

903 towards Dockery. Approx 3 miles, take right on Tobacco

Lane.

| 1l-30-20] 7

8. Job Order Expiration Dale / Fecha de Vencimiento o Expiracidn da |a Orden

de Empleg: 7'2—2018

8. Anticipated Period of Employment / Periudo anticipado o previsto de Empeo

Fram / Desde: 02/01/2018 To/ Hasta: 11/30/2018

| 10. Number of Warkers Requested / Numero de Trabajadores Salicitados
16

{ 11 Anticipated Hours of Work per Week / Horas Anticipadas/Previstas de
Trabajo por Semana, Tetal: 40

3. Address and Directions lo Housing / Domicilio y Direcciones al lugar de
| vivienda:

338 Tobacco Lane, South Hitl, VA 23970 & 1009 Camp Rd, South Hill, VA
23970

a)  Description of Housing / Descripcion da Ja vivienda:

Wood framed structure @ 338 Tobacco Lane, South Hill, VA 23970,
Housing has propane heat & space for 16 persons, Cinderblock
structure at 1009 Camp Rd, South Hill, VA 23970. Housing has
propane heat & space for 24 persons. Singlewide mobile home at
1432 Rocky Branch Rd, South Hill, VA 23970. Housing has eleciric
heat & space for 6 persons.

See "Attachment 1 for ETA 790" ltem 3

L

Sunday {Domingo___vaties  Thursday fJueves__7
Monday / Lunas __7 Friday /Viernes 7
Tuesday / Mafles _7 Saturday f Sdbado __ 5

Wednesday / Miércoles__7
Ses "Attachment 1 to ETA 790" llem 11

12. Anticipated range of hours for different seasonal activities: / Rango previsio de
horas par alas dierentes actividades de la temporada;

See “Attachment 1 to ETA 790" ltem 12

|13, Colect Cal's Accepted from: / Aceptan Liamadas por Cobrar de:

Employer / Empleador: Yes/SiO Ne




14. Describe how the employsr intends to provids either 3 meals a day to each worker or fumish frae and conveniani cooking and kilchen facililies for workers 1o prepare
meals / Describa céma el empleador liene la intencién de ofrecer, ¥a sea 3 comidas al dia a cada trabajador, o proporcionar graluitamenie inslalaciones para cocinar.

Employer will furnish free & convenient cooking & kitchen facilities so that worker may prepare own meals. Employer will provide cocking, food
preparation, & serving ulensils along wilh housing and utilities to workers for whom housing must be provided (workers who are unable 1o
return to their piace of residence the same day) at no cost to the workers. Employer will provide transporiation no lass than once a week to the
neares! neighboring town lo assura worker access to stores where one can purchase groceries if the employer is providing cooking & kilchen
faciiities. Dining, full kitchen/cooking facilities and other common areas will be shared by all workers.




15, Relerral Instructions and Hiring Information / Instrucciones sobre como Refen Gandidalos/Solicltantas - (Explain how applicants are lo ba hired or referred, and the
Employer's/Agenl's available hour lo interview workers / Explique como los candidatos serdn coniratados o releridos, y las horas disponibles del empleadar/agente para
enlravistar a los trabajadores). See instructions for more details / Viaa las instrucciones para mds detalles,

All local and intrastate (in state} applicants and inlersiate (oul of state} applicants are to conlact the lacal Virginia Employment Commission Workiorce Cenier
office in order o ascertain current employment, crop, or housing informalion and to enable proper arrangements lo be made. It will be the responsibility of the
Workforce Commission office 1o Inform job seekers of the terms and conditions of this clearance order. Only workers meeting all qualificalions on the job order
should be referred. Interview will be performed by telephone or in person at the lime of referral or as soon lherealter as possible. It is requested that. the SWA
give aach referral a copy of tha claarance order ETA 790 along with all attachments. #f a holding office plans to refer several applicanis at the same lime, it is

requested that the employer be advised in advance and a lime scheduled for the interview. Al applicants should be advised {o remain in contact with the SWA

The SWA is to contact the agent, Labor Services Inlernational, LLC first at 252-492-2543 to provida LS| with the name o the referral, valid contact number(s) for
the referral, the JO #, & associated employer Monday - Friday 8:00 a.m. to 3:00 p.m. excluding all federal holidays, If available at time of call, LS! will schedule
a phone interview with the referral, If LS! is unavailable, VEC will leave the requesled information on LSI's voicemail and then contact the employer direcily at
the number listed in llem 1.(b) of the ETA 790 with the same referral information above during the sams hours. 181 will acknowladge its recelpt of the
information via email fo the local farm specialist as wall as the Rural Servicas Manager within 1 business day of receipt, Within 3 business days, LSI will
communicate back to the local farm specialist as well as the Rural Services Manager of the oulcome of LSK's efforis in communicaling with the refarral. An
employer's hiring decision will be communicated directly to the applicanl al the contact information given in the event that such a decision cannot be rendered at
time of inlerview.

The actual employment ofler is at the sole discretion of ihe employer. Applicants who arrive at the place of employment, referred to as walk-ins or gale hires,
will be accepted until 50% of the contract period has elapsed from the application start date,

Workers hired pursuant to he job affer from within normal commuling distance will not be provided housing, subsistence, or transportation.

SWA's should fuly apprise workers of the job specifications and terms and conditions of employment before a relerral is made. Workers musl meet all of the
following critaria:

(a.) Available and willingness 1o work for the anlire seasan

{b.) Have lransporlation lo job site a start of season daily for local workers and starl of season for non-local workars.

(c.) Fully apprised and aware of the tarms, condilions, and nature of employment,

{d.) Legaliy entitled to work in the US. Workers must provide documentation 1o enabla employer to comply with the employment verification requirements
and accurate completion of the 1-9 Employment Verification form within thrae (3) days of employment according 1o US Law.

(e.) Able, willing, and qualified to perform the work.

Order holding office:
VA Employment Commission Warkforce Canler

2506 Houghton Ave, South Boston, VA 24592;
Telephone: (434) 572-B064

16, Job description and requirements / Descripcion ¥ requisitos del trabajo:
To perform various duties associated with the production of flue-cured tobacco & soybean crops. This may include duties for greenhouse preparation using
precision seeders, preparing soil for planting/sewing, planting/sewing, cultivating, ferfilizing, harvesting, spraying, irrigating, loading & unlpading of crops
{including tobacco bales weighing up to B0OIbs}, delivering of products to market, ability to drive Iractors ranging from 50HP to 300HP with compulerized
operations, ability lo operate highboy chemical sprayers, ability to operate highboy toppers, abilily 1o operate automalic tobacco/soybsan harvesters, driving
of farm trucks, & general farm work. Job involves Stooping, lifting, must have attention to detall with ability to troubleshoot, and working outside in inclement
weather & outdoor temps below 30 o in excess of 100 degrees. Workers may be required o lake random, post-accident, and/or upon suspicion drug lest
at no cost to worker, post hire. Testing positive or failure to comply may result in immediaie termination from employment. Must be able to lift & carry up to
70lbs. Must have three months positive verifiable prior experience in job offered. See “Attachment 1 to ETA 790" ltem 15

1. Is previous work experience prelerred? / Se prefiere previa experiencia? Yes/Si B NoQ If yes, numbar of months preferred: / Si es asi, numeroc da

meses de experiencia: __ 3

2..Check all requirements that apply:

Q Certification/License Requiremens / Certificacién/Licencta Requisitos O Criminal Background Check / Verificacion de antecedentes panales

Q Driver Requirements / Requisitos del conducior [ Drug Screen / Deteccidn de Drogas

Q) Employer Will Train / Empleador entrenard o adiestrara [ Extensive Pushing and Pulling / Empujar y Jalar Extensamente

] Exiensive Sitling / Eslar sentado Jargos ratos [Z] Extensive Walking / Caminar por largos ratos

& Exposure to Exireme Temp. / Expuesto a Temperaturas Extremas [ Frequent Stooping / Inclinandose o agachandose con irecuencia

& Lifting requirement / Levantar o Cargar ___70_[bs./libras O OT/Holiday is not mandatory / Horas Exiras (sobre liempo) / Dias Feriados no
&1 Repslitive Movements / Movimientos repetitivos obligalorio




17. Wage Rates, Special Pay Information and Deduclions / Taril

a de Pago, Inlormacién Sobre Pagos Espaciales y Deducciones {Rebalas)

Crop Activities Hourly Wage Piece Rats / Speclal Pay Deductions® Yes/Si No Pay Period /
Unit{s) {bonus, etc.) Parlode de Pago
Cultivos Salario por Hora Pagos Especiales Deducciones / /
Pago por Pigza / (Beno, etc.)
Unidad(es) - I o
General Farmwork $11.27 Hourly (3 Social Security / 1] Weekly / Semanal
Seguro Social
Ag - Flue-Cured $11.27 Hourly § Federal Tax / = a ®
Tobacco Impuestos
Federales b iz T
Ag - Soybeans, $11.27 Hourly $ Slale Tax = a Bi-weakly/
wheat, rye /impuestos Quincenal
Estalales
$ $ Meals / Comidas D [1:1] Q
$ $ Other (specily}/ a Monthly/Mensual
Olro (especifica)
]
Other/Olo
a

18. More Details About the Pay / Mas Detalles Sobre el Pago:

See “Atlachment 1 to ETA 790" ltem 18

19. Transportalion Arrangements / Arreglos de Transporlacidn

Transportation and daily travel subsistence provided according to regulations.

See “Attachment 1 to ETA 790" ltem 19




20. s it the prevailing praclice to use Farm Labor Contractors (FLC) to recruil, supervise, iransport, house, andfor pay workers for this (these) crop aclivity
(ies)? / ¢ Es Ja préctica habitual usar Contratistas de Trabajo Agricola para reclular, supervisar, transportar, dar vivienda, yfo pagarle a los Irabajadores
para esle(os) lipo(s) de cosecha(s)? Yes/Si OO No =

It you hava checked yas, whal is the FLC wage for each activity? / Si contesto *Si," cudl es el salario que le paga al Contratista de Trabajo Agricola por
cada actividad?

21, Are workers covered for Unemployment Insurance? / ;Se le proporcionan Seguro de Desempleo a los trabajadores? Yes/SiEl No OJ
Note fo ‘yas® response: (When applicable according to stale law)

22.  Are workers covered by workers' compensation? / 4S8 le proves seguro de compensaciénfindemnizacién al trabajador:  Yes/Si No O

23. Are tools, suppliss, and equipment provided al no charge 1o the workers? / ;S les proveen herramientas y equipos sin costo alguno & los trabajadores?

Yes/SilEl No O

24. Lis! any arrangements which have been made with establishment owners or agenls for the payment of a commission or other benelits for sales made 1o
workers. (If there are no such arrangements, anter *Nane”.} / Enumere todos los acuerdos o convenios hechos con los propietarios def establecimiento o

sus agenles para el pago de una comisién v otros beneficios por ventas hechas a los irabajadores. (Si no hay ningin acuerdo o convenio, indique
"Ninguno®.)

None

25. List any strike, work stoppage, slowdown, or interruption of operation by the employees at the place where the workers will be employed. (Il there are no such incidents,
enter "Nong*.)/ Enumere toda huelga, paro o intarrupcidn de operaciones de trabajo por parte de los empleados en el lugar de empleo. {Si no hay incidentes de este
lipo, indique *Ninguno®.)

None




26. s this job order to be placed in connaction with a future Applicalion for Temporary Employment Certification for H-2A workers? / ; Esta orden de empleo ha sido puesta
en conexidn con una futura solicitud de certificacion de empleo lemporal para trabajadores H-2A?

Yes/Sil®l No O

27. Employer's Cerlilication: This job order describes the actual terms and condilions of the employment being offered by me and contains all the material
terms and condilions ol the job, / Cerlificacién del Empleador: Esta orden de trabajo describe los términos y condicianes del empleo que se le olrece, y
contiene todos los 18rminos y condiciones materiales ofrecidos.

Glenn Price Hudson, Vice President
Employer's Printed Name & Titte / Nombre y Tiluio en Letra de Molde/Imprenta del Empleador

Mﬂ%/ﬂ/m 4 /s 7

Employer's Signature / Firma y Titul¥ del Empleador Date / Fachh

READ CAREFULLY, In view of Ihe stalulorily eslablished basic funclion of the Employment Service as a no-fee labor exchange, thal is, as a forum for bringing
together employers and job seekers, neither the Employment and Training Administralion (ETA) nor the Stale agencies are guarantors of the accuracy or
truthfulness of information cortained on fob orders submitted by employers. Nor does any job order accepled or recruiled upon by the American Job Center
conslitute a conractual job offer to which the American Job Center, ETA or a Slale agency is in any way a party.

LEA CON CUIDADO, En vista de la funcion bésica del Servicio de Empleo establecida por ley, como una enfidad de infercambic laboral sin comisionss, 8s decir, coma un

foro para reunir a los empleadores y los solicitantes de empleo, i ETA ni las agencias del estado puaden garantizar la exactitud o veracigad de la informacién contenida en
Ias érdenes de trabajo somelidas por los empleadores, Ni ninguna orden de trabajo aceptado o contratado en el Centro de Carreras {American Job Center) conslituyen una
dlerta de trabajo contracluales a fas que el American Job Center, ETA o un organismo eslalal es de ninguna manera una de las partes,

PUBLIC BURDEN STATEMENT

The public reporting burden for respanding to ETA Form 790, which is required lo obtain or retain benelits {44 USC 3501), Is estimaled lo be approximately 60 minutes per
response, including time for reviewing instructions, searching existing dala sources, gathering and reviewing the collection. The public need not respond to this collection of
information unless it displays a currenily valid OMB Control Number, This is public information and there s no expectation of confidentiality. Send comments regarding this
burden eslimals or any othar aspect of this collection, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Workiorce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.

DECLARACION DE CARGA PUBLICA

La carga de informacién publica para responder a la Forma ETA 790, que se requiare para oblaner o retener bensficios (44 USC 3501), se estima en aproximadamante 60
minulos por respuesta, incluyendo el fiempo para revisar las instrucciones, buscar fuentes de datos existentes, recopilar y revisar la coleccion. El publico no fiene por qué
responder a esla recopilacion de informacién a manos que muestre un nimero de control OME valido, Esta informacisn es publica y no hay ninguna expectativa de
confidencialidad. Envie sus comentarios acerca de asla carga o cualquier otro aspscto de esta coleccion, incluyendo sugerencias para reducir esta carga, al U.S.
Depariment of Labor, Employment and Trainfng Administration, Office of Workforce Investmanl, Room C-4510, 200 Constitution Avenue, NW, Washington, DG 20210,

-6-




[ 28. Use this section to piavide addilional supporting information (including section Box number). Include allachments, if necessary, / Ulilice esta seccidn para proporcionar
informacién adicional de apoyo; incluya &l numero de Ja seccién o incluya archivos adjunlos, si es necesario,

See “Attachment 1 to ETA 790" for continuations of Item 3, Item 11, ltem 12, item 16, Item 18, and Item 19




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such aiternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer's Name Glenn Price Hudson, Vice President Date: 4 4&427

Employer’s Signature M}é/ﬁﬂ/ V /ﬁ

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ETA 790 - Attachment 1
R. Hart Hudson Farms, Inc.
Page 1 of 6

ATTACHMENT 1 for R. Hart Hudson Farms, Inc.
(Used for further detail of ETA 790; Item numbers below correlate to item numbers on ETA 790)

ftem 3 — Address and Directions to Housing {continued from ETA 790, Page 1, ltem 3)

There are 3 housing facilities. One wooden frame structure located at 338 Tobacco Lane, South Hill, VA
Directions to housing are take Hwy 58 West, take Exit for Hwy 903. At end of exit ramp, turn right onto
903 towards Dockery. Approxnmately 3 miles, take right on Tobacco Lane. Turn right on farm concrete
entrance to housing. 2™ facility located at 1009 Camp Road, South Hill, VA. Directions to housing are
Hwy 58 West takmg left onto Union Level Road, left onte Gordon's Lake Road, left onto Camp Road.
Housing on nght 3" facility located at 1452 Rocky Branch Rd, South Hill, VA. From US 58, take Country
Lane to stop sign. Turn left, singlewide trailor on right.

Housing & utilities are provided at no cost to workers who are unable to return to their place of residence
the same day. Housing will be provided to workers only. No person who is not an employee and has not
been assigned housing will be permitted to occupy the housing. Workers will be assighed to employer
provided housing by the owner or manage and must occupy the quarters assigned to them.

Employer retains possession and control of the housing premises at all times, and worker, if provided
housing under the terms of this work agreement, shall vacate the housing promptly upon termination of
employment with the employer who provides the housing, in accordance with state law. Reasonable repair
cost of damage, other than that cause by normal wear and tear, will be charged to the workers found to be
responsible for damage to housing or furnishings.

Housing will be clean and in compliance with ETA 20 CFR 654 Housing Standards. Has complete
furnishings with appliances. Worker will be responsible for maintaining housing in a neat & clean manner
and in compliance with Work Rules which will be provided upon hiring and are attached hereto and
incorporated by reference in this application.

All housing is group housing in which all workers will share kitchens and common areas without regard to
gender, Female workers, however, will be provided with sleeping facilities shared only with other family
members or with other females. Sex-segregated toilet facilities will be provided.

If one has not already been performed at the time of this filing, R. Hart Hudson Farms, Inc. requests a
timely inspection (prior to occupancy) of employer-provided worker housing by the Virginia Employment
Commission and/or the VA Health Dept at any reasonable time to verify its condition so as to ensure that
all worker housing meels standards no later than 30 days prior to occupancy.

Housing is expected to be occupied by February 1, 2018.
Item 11 - Anticipated Hours of Work per Week (continued from ETA 790, Page 1, [tem 11)

Seven to eight hours per day is normal. Workers may be offered more than the specified work in a single
day. The worker may be requested but not required to work 12-14 hours per day and/or on the Sabbath or
Federal holidays depending upon the conditions in the fields, weather, and maturity of the crop. The
employer will designate time for lunch and breaks. Worker may be requested to work Saturday and
Sunday during peak times and special needs but not required. These requirements pertain to both H-2A
and US workers. Extreme heat, cold or drought may affect working hours. Employer will offer 40
hours/week, weather and crop conditions permitting. Worker will report to work at designated time and
place as directed by employer each day.

Item 12 — Anticipated Range of Hours For Different Seasonal Activities (continued from ETA 790, Page 1,
Item 12)



ETA 790 - Attachment 1
R. Hart Hudson Farms, Inc.
Page 2 of 6

Workers should expect occasional periods of little or no work due to weather, crop, or other conditions
beyond the control of the employer. This can occur anytime throughout the season. As a general matter,
working hours will be divided between duties related to tobacco, soybeans, wheat, rye and general farm
work depending on the employer’s needs. Given that the demands of agricultural production are
unpredictable and determined by factors to include weather, crop conditions, market demands and seasonal
task needs and numerous other factors, it is impossible to predict with any degree of accuracy the
percentage of time that will be dedicated to any specific task referenced in Item 16.

Item 16 — Job Description and Requirements (continued from ETA 790, Page 3, Item 16)

Workers will perform various duties related to production of flue-cured tobacco, soybeans, & general farm
work.

For flue-cured tobacco: Duties to include the preparation of greenhouses using a precision seeder for
seeding of tobacco seeds in trays (Trays will ultimately be placed by hand carefully in bays filled with
water), replacing plastic flooring, cleaning & seeding of plant trays, applying fertilizer and pesticides to
seedlings as needed, maintaining proper greenhouse environmental conditions to include monitoring of
house temperatures and PH levels to promote plant growth. Workers will cultivate fields, prepare soil/rows
for planting, plant tobacco, apply fertilizer and such chemicals as those approved by EPA, OSHA, & WPS
as necessary. Workers should not have any allergies to noxious plants or approved insect control sprays.
Workers may ride mechanical transplanters and/or walk behind transplanters to reset missing plants or
assist in any other activity needed in the planting process. During cultivation of crop, workers will be
required to clean and weed crop by hand, with hoe, and/or walk behind mechanical equipment ensuring that
plants are left clear of any obstruction created by the cultivation process and keep the equipment operator
informed of potential problems. Workers will remove tops and suckers by hand taking care not to break the
plant & leaving the proper number of leaves for maturation as instructed by the supervisor. Tobacco plant
may be 6-7 feet in height. Tobacco rows may be as long 3600 feet. Once plants reach maturity, leaves will
be pulled from plants by machine or by hand, loaded to a trailer, and then transported to the barn site.
When pulling by hand, workers must be able to move quickly atong the rows and move in unison with the
field trailer. All workers must be able to distinguish ripe tobacco by observing the color of the leaves.
Workers will work and perform repetitive tasks on their feet in bent and stooped positions for long periods
of time pulling mature leaves from the tobacco plants that are from two (2) to ten (10) inches from the
ground. At the barn site, leaves will be placed in boxes and/or racks, transported to the bam by way of tow
motors, placed in tobacco barns using manual force to push the boxes weighing around 2500 Ibs into place
inside the barn to begin the curing process. Once tobacco has been properly cured, it will be removed from
barns, sorted, and baled into containers that hold up to 8001bs of cured tobacco. These bales are then lifted
by tow motors & manual assistance & placed on truck for transport to a warehouse. Workers are required to
work in fields when tobacco leaves are wet with dew or rain. Workers must be able to lift up to 701bs
consistently throughout the day. Workers must be in good physical condition with the ability to stand for
long periods of time, with considerable kneeling & stooping required.

For soybeans: Duties include the preparation of soil for sewing of crop, sewing, spraying, weeding by hand,
and harvesting of crop. Additional activities include the loading & unloading of product to and from
harvesters, trucks and silos, and monitoring the moisture/temperature of harvested soybeans using a
specially designed meter for the product.

General Conditions Applicable to All Crops: Work begins at an assigned time shortly after daylight. Work
is performed under various weather conditions. Workers will use muscles to 1ift, push, pull, or carry heavy
objects in loading and unloading trucks, equipment, or materials. All of the tasks in this job description
constitute one (1) job; the employer may assign workers to different tasks on any day or to multiple tasks
during the same day in the sole judgment of the employer. Workers may be required to perform work on
the farm that is incidental to producing the crops such as performing hand weeding or hoeing, greenhouse
cleaning, repairing buildings, maintaining grounds, operate tractor/farm equipment, operate farm vehicles,
incidental crop setup when needed, and movement of irrigation systems and equipment, gardening,



ETA 790 - Attachment 1
R. Hart Hudson Farms, Inc.
Page 3 of 6

cleaning around ponds & fields with bush axe and/or sling blade to clear right of ways for machinery to
enter work zones, etc. Cover crops such as wheat/rye are sewn after tobacco harvest to prepare the soil for
next year’s production of tobacco per the USDA Soil Conservation Program requirements. This is a very
demanding and competitive business in which quality specifications must be rigorously adhered to. Sloppy
work cannot and will not be tolerated.

Employer will provide tools and equipment at no cost for workers to perform the above tasks. Deductions
will be made to workers who are found to be responsible for any willful damage to or loss of such tools and
equipment.

Full Crop Commitment: This is regular work seven to eight hours per day, Monday — Friday, and five
hours on Saturday for the full remainder of the period of employment. The worker agrees to work for
assigned employer whenever work is available during the full remaining period of employment even
though work may be slack at times. The worker understands that if he quits or is terminated for cause prior
to the end of the period of the employment, he will not receive the ¥4 guarantees discussed below and will
not receive certain transportation reimbursements discussed elsewhere in the job order.

The employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant
worker who is physically able but does not demonstrate the willingness to perform the work necessary for
the employer to grow a premium quality product, or for any other lawful reason. If the performance is not
acceptable to the employer, the worker’s employment will be terminated. All terms and conditions in this
job order will apply equally to all workers, both US workers and H-2A workers, employed in the position
described in this job order.

Item 18 — More Details About the Pay (continued from ETA 790, Page 4, ltem 18)

The current Adverse Effect Wage Rate (AEWR) of $11.27 per hour or the AEWR in effect at the time
work is performed, the prevailing hourly rate, the agreed upon collective bargaining wage, or the legal
Federal or State Minimum Wage Rate, whichever is highest, is guaranteed to all workers.

The employer agrees to guarantee all workers employed in the 2018 season a minimum of $11.27, which is
the adverse effect wage rate (AEWR). In the event the US Department of Labor (DOL) promulgates a new
AEWR during the recruitment or work contract period that is lower than the current AEWR at the time of
application, the employer will pay the newly established AEWR. If, however, there is an adjustment to the
AEWR, the employer will pay the highest of the adjusted AEWR, prevailing hourly wage or piece rate, the
agreed upon collective bargaining wage or the Federal or State minimum wage.

The employer guarantees to offer employment for a minimum of three-quarters (3/4) of the workdays of the
total specified period during which the work contract and all extensions thereof are in effect beginning with
the first work day after worker’s arrival at the place of employment and ending on the expiration date
specified in the work contract or extensions thereof. In Act of God terminations, the three-quarters (3/4)
guarantee period ends on the date of termination. The worker is not required to work more than eight (8)
hours per day except when otherwise stated in the job order or on the worker’s Sabbath or federal holiday
to meet the guarantee period. The employer guarantees the worker the amount the worker would have
carned had the worker in fact worked for the guaranteed number of days.

Worker will be paid weekly or bi-weekly or as stipulated on ETA 790, Item 17

The employer will abide by the regulations set forth at 20 CFR 653.501(d)}2)(v}(A) & 20 CFR
653.501(d)(2)(vXD) which states that the employer will provide worker who is referred through the
Interstate Clearance System forty (40) hours of work for the week beginning with the anticipated date of
need unless the employer has amended the date of need by notifying the local office no fater than ten (10)
days before the date of need. If the employer fails to notify the order holding office, then the employer
shall pay an eligible worker who is referred through the Clearance System for the first week starting with
the originally anticipated date of need. The employer will require the worker to perform alternative work if
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the guarantee cited in this section is involved. The aliernative work will be related to farm maintenance
activities required in operating an agricultural operation. If the worker who is referred fails to notify the
order holding office of continued interest in the job at least five (5) days before the date of need, worker
will be disqualified from the above mentioned assurance.

All requests for leave of absence must be in writing. All absences will be counted towards hours offered
for the purpose of computing the 3/4 guarantee.

The employer will advise H-2A visa beneficiary/workers of their responsibility to return to their country of
origin, or to subsequent employment-authorized work, at the end of the term of employment.

The employer will make the following deductions as applicable: FICA (X) Federal Taxes (X) State Taxes,
court ordered child support, garnishments and liens according to individual circumstances, all as required
by law, repayments of cash advances or loans, & repayment of overpayment of wages to the worker.
Reasonable repair costs of damage to housing/furnishings other than that caused by normal wear and tear or
loss of equipment/tools will be deducted from workers found to have been responsible for such damage to
housing/furnishings or loss of equipment/tools. Other deductions may be made if expressly authorized by
the worker in writing.

Employer will fumish the worker on or before each pay period written statements showing the hours
actually worked by the worker, the worker’s hourly rate of pay, the hours of employment offered including
those above the guarantee and total earnings for the pay period. Any deductions will be itemized. Also
included on the statement will be: if piece rates are used, the units produced daily; the beginning & ending
dates of the pay period; & the employers name, address, and FEIN.

The employer agrees to make all records available for inspection and transcription by the Secretary of
Labor or a duly authorized and designated representative, and by the worker and representatives designated
by the workers when appropriate authorization is provided.

Item 19 — Transportation Arrangements (continued from ETA 790, Page 4, Item 19)

The employer will reimburse the worker for costs incurred by the worker for visa application fees, border
crossing fees, transportation costs and reasonable subsistence from the place which the worker came to
work for the employer to the place of employment to the extent that such worker-bome expenditures reduce
the workers’ FLSA earnings at the first pay period, or, no later than at the halfway point in the contract
(“50% period™). Daily subsistence (not less than $12.07 per day) or the current minimum subsistence
amount as published in the Federal Register from the place from which the worker, without intervening
employment will come to work for the employer, will be paid to workers who cannot provide receipts, and
the maximum or the current maximum subsistence amount published in the Federal Register travel
subsistence of $51.00 per day wil! be paid to the workers with acceptable receipts. The transportation
reimbursement will be calculated on the workers’ actual cost but no more than the most economical and
reasonable similar common carrier transportation charges for the distance invoived.

If before the expiration date specified in the work contract, the services of the worker are no longer
required for reasons beyond the control of the employer due to fire, weather, or other Act of God that
makes the fulfillment of the contract impossible, the employer may terminate the work contract. Whether
such an event constitutes a contract impossibility will be determined by the CO. In the event of such
termination of contract, the employer must fulfill a three-fourths guarantee for the time that has elapsed
from the start of the work contract to the time of its termination, as described in paragraph (i)(1) of 20 CFR
655.122. The employer must make efforts to transfer the worker to other comparable employment
acceptable to the worker, consistent with the existing immigration law, as applicable. 1f such transfer is not
affected, the employer must: (1) Return the worker, at the employers expense, to the place from which the
worker (disregarding intervening employment) came to work for the employer, or transport the worker to
the workers next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the workers pay by the employer for transportation & subsistence
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expenses to the place of employment; & (3) pay the worker for any costs incurred by the worker for
transportation & daily subsistence to that employers place of employment. Daily subsistence {not less than
$12.07 per day) or the current minimum subsistence amount as published in the Federal Register will be
paid to the worker. The amount of the transportation payment must not be less (and is not required to be
more) than the most economical & reasonable common carrier transportation charges for the distances
involved.

If the worker completes his contract, meaning his “period of employment”, the employer will provide or
pay the cost of return transportation and subsistence enroute from the place of employment except when the
worker is not returning to the place of departure, and has subsequent employment with an employer who
will bear transportation expenses.

The employer will provide transportation at no cost to workers living in employer provided housing to the
worksite and return to such housing on a daily basis. No daily transportation is provided by employer to
workers not living in employer provided housing other than from a designated daily job reporting site to the
employer’s daily worksite and return to the designated reporting site at no cost to the worker. Such
transportation will be in accordance to applicable local, State, and Federal laws and regulations and meet
all safety, licensure, and insurance requirements in accordance with 20 CFR 655.122(h)(4). The use of this
transportation is voluntary; no worker is required as a condition of employment to use the daily
transportation to the worksite offered by the employer.

If the worker voluntarily abandons his employment or is terminated for cause prior to completion of his
contract, the employer will not be responsible for providing or paying the cost of return transportation and
subsistence enroute from the place of employment to the place of departure. All transportation provided by
the employer will be by common carrier or other transportation facilities that conform to applicable
regulations of the Interstate Commerce Commission.

For the purposes of the above requirements the “period of employment” is defined as the period from the
first workday the worker is at the employer’s farm and is ready, willing, able, and eligible to work until the
anticipated ending day of the employment in Item 9.

Other Conditions of Employment

Termination: — The employer may terminate the worker with notification to the employment service local
office if the worker (a) refuses without justified cause to perform work for which the worker was recruited
and hired or (b) commits serious acts of misconduct.

In the event of termination resulting from an Act of God, the employer will provide or pay reasonable costs
of return transportation and subsistence to the place of where worker departed to work for employer and
reimburse worker for reasonable costs of transportation and subsistence incurred by the worker to the place
of employment.

Injuries: - Worker will be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer’s proof of insurance
coverage will be provided to the Regional Administrator before certification is granted.

Tools, Supplies, & Equipment: Employer will provide without charge all tools, supplies, and equipment to
the worker,

Employer Obligation if Employment is Extended: No extension of employment beyond the period of
employment specified in the job order shall relieve the employer from paying the wages already earned, or
if specified in the job order as a term of employment, providing transportation or paying return
transportation expenses to the worker.
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Employer Notification of Changes in Employment Terms and Conditions: - Employer will expeditiously
notify the Order Holding Local Office or State Agency by telephone immediately upon learning that a crop

is maturing earlier or later, or weather conditions, over recruitment or other factors have changed the terms
and conditions of employment.

Outreach Workers: Outreach workers shall have reasonable access to the worker in the conduct of outreach
activities. The employer agrees to comply by all assurances of 20 CFR 653.107, 20 CFR 653.501, and 20
CFR 655.135.

Work Agreement: - The employer will provide a copy of the contract or Job Clearance Order to the worker
no later than on the day the work commences. In the case of an H-2A worker, the employer will provide a
copy of the contract no later than the time at which the worker applies for the visa.

Other: - Worker must have necessary documents to complete INS Form [-9 upon hiring but not prior to the
interview. Workers will have up to three (3) days from date of hire to provide 1-9 documents.

In the event of any conflict between the English and Spanish versions of this document, the English shall
govern.



Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers
of standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requirements, including these work rules,
will be considered grounds for immediate termination of a worker’s employment. Penalties such as
suspension from work opportunity for the remainder of a day to three days may be made in the case of less
serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort,
and the care and maintenance of all property provided to them by the employer.

10.
3

13.
14,

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or
for up 1o three days in the sole judgment of their supervisor, depending on the degree of the infraction,
the worker’s prior record and other relevant factors. Discharge of the worker may result from any
subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any
workday before work is completed for the day (such as during meals); workers may not report for
work under the influence of beer, liquor, or illegal drugs. Employees may be terminated for excessive
use of alcohol, drunk and/or disorderly conduct on employer premises, including housing. lllegal drugs
may not be used, sold, manufactured or kept on any employer premises, including housing. Workers
may be required to take random, post-accident, and/or upon suspicion drug test at no cost to worker,
post hire.

Excessive absences will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday. This is not sporadic or
“day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be
reporied by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of
employment and worker will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable
wear and tear. Workers shall cooperate in maintaining common kitchen and living areas. No pets of
any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not to be removed,
defaced, or altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnecessary heat should
be turned off; doors and windows closed in event and rain and when heat is turned on.

Workers living in employer’s housing assigned to bunk beds many not separate bunk beds, as floor
space in sleeping rooms is needed by all occupants.

Workers living in employer’s housing many not cook in sleeping rooms or any other non-kitchen
areas. Employer furnishes cooking facilities and equipment,

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing
premises. Trash and waste receptacles must be used.

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of employer or person
in charge,

With the exception of the workers’ assigned housing, workers may not enter employer’s premises
without authorization.

Workers may not begin work prior to scheduled starting time or continue working after stopping time.
Workers living in employer’s housing may not enlertain guests in housing premises after 10:30 p.m.
except on Saturday night on which night guest hours end at 12:00 midnight. No persons, other than
workers assigned by employer to a room, may sleep in any room. Workers and/for their guests may not
engage in indecent, immoral, or illegal conduct at any time on the employer’s premises or in an
employer-owned vehicle. Workers may be terminated upon discovery of a criminal conviction record



15.
16.

17.

19.
20.
21

22

23

24,

25.
26.

27.

or status as a registered sex offender that employer reasonably believes will impair the safety and/or
living conditions of other workers.

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor will be subject to
immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be
subject to immediate discharge.

. Workers will be discharged for fighting on the employer’s premises, including housing premises, at

any time.

Workers will be discharged if they steal from fellow workers or the employer.

Workers will not falsify identification, personnel, medical, production or other work-related records.
Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or
other property belonging to the employer or to other employees,

Workers may not use or operate trucks or other vehicles, machines, tools, or other equipment and
property o which the worker has not been specifically assigned by his supervisor. Workers may not
use or operate trucks or other vehicles, tools or other equipment or property for their personal use
unless expressly authorized by the employer.

Workers must not misuse or remove from the farm premises without authorization any employer-
owned property.

Workers must obey all safety rules and common safety practices and must report any injuries or
accidents promptly to their supervisor or employer’s office.

Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

Workers may not make alterations to housing that violate ETA and/or OSHA housing guidelines, as
applicable.

Except as otherwise noted above, employees who violate work rules will be disciplined according to
the following schedule:

First offense: oral warning and correction
Second offense: written warning and unpaid leave for balance of pay
Third offense: immediate discharge with written fact statement. Employee will be asked to

sign written fact statement.
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ANEXO 1 para R. Hart Hudson Farms, Inc.
(Usada para mayores detalles sobre la ETA 790; nimeros de los articulos siguientes se correlacionan con los ni

meros de articelos sobre ETA 790)

Articolo 3 - Direccién vy llegar a la Vivienda (continuacidn de ETA 790, pdgina 1, punto 3)

Hay 3 instalaciones de 1a vivienda. Una estructura de marco de madera ubicada en 338 Tabaco Lane, South Hill,
VA Co6mo llegar a la vivienda son take Hwy 58 West, tome la salida de Ja autopista 903 Al final de la rampa de
salida, gire a la derecha en 903 hacia Dockery. Aproximadamente 3 millas, tome la derecha en el carril del Tabaco,
Gire a la derecha en la entrada granja concreta a la vivienda, 2 * planta situado en 1009 Camp Road, South Hill,
VA. Llegar a la vivienda son Hwy 58 West tomando a la izquierda en la Unién nivel de la carretera, a la izquierda
en Gordon Lake Road, a la izquierda en Camp Road. Vivienda a la derecha. 3. instalacién ubicada en 1452 Rocky
Branch Rd, South Hill, VA. Desde la US 58, tome Country Lane para detener la sefial. Gire a la izquierda, sendero 1
nico a la derecha.

Vivienda y servicios son proporcionados sin costo alguno para los trabajadores que no pueden regresar a su lugar de
residencia el mismo dfa. Vivienda se proporcionard dnicamente a los trabujadores, Ninguna persona que no es un
empleado y no liene le serd permitido sido vivienda asignada a ocupar la vivienda. Serin asignados a los
trabajadores que el empleador proporciona vivienda por el propietario o director y debe ocupar los cuartos que se les
asignen.

Empleador retiene la posesion y el control de los locales de vivienda en todo momento, y el trabajador. si se
proporciona vivienda bajo los términos de este acuerdo de trabajo, deberd desocupar la vivienda inmediatamente
después de la terminacién del empleo con el empleador que ofrece la vivienda, de acuerdo con la ley estatal. Costo
razonable de Ia reparacién del dafio . distinta a causa por el desgaste normal o por el uso, se cargard a los
trabajadores que se encueniren responsables de los dafios a la vivienda y el mobiliario.

El alojamiento seri limpio y en cumplimiento de ETA 20 CFR Normas de Viviendn 654. Tiene mobiliario
completo con electrodomésticos. Trabajador serd responsable del mantenimiento de la vivienda de una manera
ordenada y limpia y en cumplimiento de las reglas de trabajo que serd proporcionado a la contratacién y se adjunta a
ln presente e incorporada como referencia en esta salicitud.

Toda la vivienda es el alojamiento en grupo en ¢l que todos los trabajadores compartirdn cocinas y dreas comunes
sin distincién de sexo. Trabajadores femeninos, sin embargo, se le proporcionard con inslalaciones para dormis
compartidos con otros miembros de Ia familia o con otras hembras. Se proporcionardn servicios higiénicos
separados por sexo.

Si uno ya no se ha realizado en el momento de esta presentacion, R. Hart Hudson Farms, Inc. solicita una inspeccid
n oportuna (antes de la ocupacién) de la vivienda del trabajador provisto por el empleador por la Comisi6n de
Empleo de Virginia y / o el Departamento de Salud de VA en cualquier momento le razonable para verificar su
estado a fin de garantizar que todas las viviendas trabajador cumple con los estdndares inds tardar 30 dias antes de 1a

ocupacién.

Se espera vivienda para ser ocupado el 1 de Febrero 2018,

Articulo 11 - Horas de trabajo por Semana (Viene de la ETA 790, pagina |, punto 11)

Siete - ocho horas por dia es normal. Las trabajadores pueden ofrecerse mds que el trabajo especificado en un solo
dia. E| trabajador podri ser solicitado, pero no requieren d trabajar 12-14 horas por df y / 0 en sdbado o dfas
festivos federales dependiendo de las condiciones en el campo, el clima. y la madurez de la cosecha.  El empresario
designard a tiempo para el almuerzo y los descansos. Trabajador podrd solicitar a trabajar los sdbados y domingos
durante las horas punta y necesidades especiales, pero no requeridos. Este requisito pretende para ambos H-2A y
trabajadores de Estados Unidos. E! calor extremo, el [rio o la sequfa puede afectar a las horas de trabajo. Empleador
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ofrecerd 40 horas / semana, si ¢l clima y las condiciones de cultivo lo permiten. Trabajador se reportara a trabajar en
el momento y lugar designados por el empleador cada dia.

Articulo 12 - Anticipacion de Horas para diferentes aclividades estacionales (continta de ta ETA 790, pdgina 1,
punto 12)

Los trabajadores deben esperar perfodos ocasionales de poco o ningtin trabajo debido al clima, los cultivos, u ofras
circunstancias ajenas a la voluntad de la empresa. Esto puede ocurrir en cualquier momento durante la temporada,
Con cardeter general, 1as horas de trabajo se dividirin enire los deberes relacionados con ¢l tabaco, Ia soya, el trigo,
el centeno y el irabajo agricola en general en funcidn de las necesidades del empleador. Dado que las demandas de
la produccién agricola son impredecibles y determinados por Factores que incluyen el clima, las condiciones del
cultivo, las exigencias del mercado y las necesidades de trabajo de temporada y muchos otros factores, es imposible
predecir con algidn grado de exactitud el porcentaje de ticmpo que se dedicada a cualquier Larea especiiica que se
hace referencia en el articulo 16.

Articulo 16 - Descripcidn del puesto v requisitos (continuacién de ETA 790, Pigina 3, punto 16)

Los trabajadores realizar diversas lareas relacionadas con la produccion de tabaco curado al humo. la soja, y el
trabajo agricola en generul.,

Para curar el tabaco al humo: Las obligaciones incluyen, la preparacién de invernaderos utilizando una sembradora
de precisidn para el cultivo de semillas de tabaco, en sustitucién de suelos de pldstico, limpieza y siembra de
bandejas de las plantas, la aplicacién de fertilizantes y plaguicidas para plantas de semillero, segiin sea necesario,
mantenimiento adecuado de las condiciones ambientales del invernadero para incluir control de las temperaturas de
las casas pura promover el crecimiento de las plantas. Los trabajadores cultivan los campos, preparan el suelo para la
siembra / filas. tabaco, vegetal, aplicar fertilizantes y productos quimicos tales como los aprobados por la EPA,
OSHA, y WPS segiin sea necesario. Los trabajadores no deben tener ningiin tipo de alergia a las plantas nocivas o
aerosoles de control de insectos aprobados. Los trabajadores tienen que montar transplantadoras mecdnicas y/ o
caminar detrds de las transplantadoras para restablecer las plantas que fallan o ayudar en coalquier otra actividad
necesaria en el proceso de plantacidn. Durante el cultivo de la cosecha, se necesitardn los trabajadores para limpiar
los cultivos de malas hierbas a mano, con el azaddn, y / o caminar detrds de los equipos mecinicos asegurar que las
plantas se dejen libres de cualquier obstruccidn creada por el proceso de cultivo y mantener al operador del equipo
informado de problemas potenciales . Los trabajadores deben quitar la parte superior y los relofios & mano con
cuidado de no romper la planta y dejando el ndmero apropiado de hojas para la maduracién segiin las instrucciones
del supervisor. La planta de tabaco puede ser de 6-7 pies de altura. filas de tabaco pueden ser de hasta 3600 pies.
Una vez que las plantas alcanzan la madurez, las hojas se extraen de las plantas con la mdquina o 2 mano, cargan a
un remolque, y luego las transportan al sitio de granero. Al tirar con la mano, los trabajadores deben ser capaces de
moverse ripidamente a lo largo de las filas y se mueven al unfsono con el remolque en el campo. Todos los
trabajadores deben ser capaces de distinguir el tabaco maduro observando el color de las hojas. Los trabajadores
trabajan vy realizan tareas repetitivas sobre sus pies en las posiciones dobladas e inclinadas por largos periodos de
tiempo mientras quitan las hojas maduras de las plantas de tabaco que son de dos (2) a diez (10) pulgadas de la
tierra. En el lugar del granero, las hojas serdn colocadas en bastidores y bastidores colocados en los almacenes de
tabaco para comenzar el proceso de curado. Una vez que ¢l tabaco se ha curado adecuadamente, serd eliminado de
los establos, ordenado, y embalado en contenedores con capacidad de hasta 800 libras de tabaco curado. Estos
fardos son entonces levantados por polipasto eléctrico y asistencia manual y colocados en camiones para su
transporte a un almacén. Los trabajadores estidn obligados & trabajar en los campos cuando las hojas de tabaco estén
mojadas por el rocio o la lluvia. Los trabajadores deben ser capaces de levantar hasta 70 libras durante todo el dia,
Los trabajadores deben estar en buen estado fisico con la capacidad de permanecer durante largos periodos de
tiempo, con un considerable requerimiento de arredillarse y agacharse constantemente.

Para la soya: Las responsabilidades incluyen la preparacién del suelo para la costura de la cosecha, la costura, la
pulverizacién y cosecha de los cultivos. Otras actividades incluyen la carga y descarga de productos desde y hacia
cosechadoras, camiones y silos, y el control de la humedad / temperatura de soya cosechadas wtilizando un medidor
diseiiado especinlmente para el product.
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Condiciones Generales Aplicables a Todos los Cullivos; Comienzan las obras en un tiempo asignado poco después
del amanecer. El rabajo se realiza en diferentes condiciones meteoroldgicas. Laos trabajadores trabajar y realizar
lareas repetidas de pie en posiciones dobladas y encorvados por largos perfodos de tiempo tirando de las hojas
maduras de las plantas de tabaco que son de dos (2) a diez (10) centimetros del suelo. Trabajadores utilizard los ma
sculos para levantar, empujar, jalar, o cargar objetos pesados en carga y carga de camiones. Todas las tareas en esta
descripcidn de trabajo constituye un (1) puesto de trabajo; el empresario podrd asignar trabajadores a diferentes
tareas en un dia o en varias tareas durante el mismo dfa bajo el juicio del empleador. Los trabujadores pueden ser
requeridos para realizar el trabajo en la granja que es ocasional a Ja produccion de los cultivos, come la realizacion
de deshierbe manuval o azaddn, limpicza de invernadero y reparacion de edificios, mantenimiento de jardines. operar
/ maquinaria de tractores agricolas, operar vehiculos agricolas, instalacidn de cultivos ocasional cuando sea
necesario, y el movimiento de sistemas de riego y equipos. jardineria, limpieza alrededor de los estangues, campos
y arbustos con hacha y / o cuchilla cabestrillo para despejar desechos de via para que la maquinaria pueda entrar a
las zonas de trabajo. etc. Los cultivos de cobertura como el trigo / cenleno se cosen después de la cosecha del
tabaco para preparar el suelo para la produccién de tabaco por los requisitos del Programa de Conservacidn de
Suelos del USDA del préximo afio. Este es un negocio muy exigente y competitivo en el que las especificaciones de
calidad deben seguirse rigurosamente. Un wrabajo descuidado no se puede y no serd tolerado.

El empleador proporcionard herramientas y equipos sin costo alguno para los trabajadores que realizan las tareas
anteriores. Se hariin las deducciones a los trabajadores que se encuentran para ser responsable de cualquier dafio
intencional o pérdida de este tipo de herramientas y equipos.

Compromiso completo del cultivo: Se trata de un trabajo regular de siete a ocho horas por dfa, de lunes - viernes y
cinco h el nuestro el sdbado para el resto completo del periodo de empleo. El trabajador se compromete a trabajar
para el empleador asignado cuando el trabajo estd disponible durante el resto del perfodo 1otal de empleo a pesar de
que el trabajo ser poco a veces. El trabajador entiende que si renuncia o es despedido por causa justificada antes de
la finalizacién del periodo de empleo, no va a recibir los 3% garantias se mencionan a continuacion y no recibird
cierta transporte n reembolsos discutido en otra parte de la orden de trabajo.

El empleador se reserva ¢l derecho de despedir a un empleado obviamente descalificado, enfermizo o recalcitrante
quien es capaz fisicamente, perc no demuesira [a voluntad para llevar a cabo los trabajos necesarios para el
empleador a crecer un producto de calidad premium, o por cualquier otra causa Jegal.  Ademds, si, el rendimiento
no es aceptable para el empleador, el empleo del trabajador serd terminado. Todos los términos y condiciones de
esta orden de trabajo se aplicard por igual a todos los trabajadores, tanto de los trabajadores de Estados Unidos y de
los trabajadores H-2A, empleadas en la posicién descrita en este orden de trabajo.

Articulo 18 - Mis Detalles Sobre el Pago (continuacion de ETA 790, pdgina 4, punto 18)

El actual Efecto Adverso Salario (AEWR) de $11.27 por hora o la AEWR vigente al tiempo de trabajo se lleva a
cabo, Ia tarifa por hora que prevalece, el acuerdo sobre negociacion colectiva de salarios, o la legal Salario Federal o
Estado minimo, el que sea mis alto. se garantiza a todos los trabajadores,

El empleador se compromete a garantizar a todos los trabajadores empleados en la temporada 2018 un minimo de
$11.27, que es la tasa de salario efecto adverso (AEWR).  En caso de que el Departamento de Trabajo de (USDOL)
promulga una nueva AEWR durante el periodo de contratacién o el conirato de trabajo que es mds baja que la
AEWR actual en el momento de la solicited, el empleador pagari la AEWR de reciente creacion. Sin embargo, si
hay un ajuste a la AEWR, el empleador pagard el mis alto de la AEWR ajustado, prevaleciendo salario por hora oa
destajo, el salario acordado la negociacién colectiva o el salario minimo federal o estatal.

Las garantias de los empleadores para ofrecer empleo por un minimo de tres cuartos (3/4) de los dias laborables del
periodo total durante el cual se especifica el contrato de trabajo y todas las extensiones de los mismos estdn en vigor
a partir del primer dia de trabajo después de la llegada del trabajador en el lugar de trabajo y que finaliza en la fecha
de expiracidn especificada en el contrato de wrabajo o de sus prérrogas. En el Acto de terminaciones Dios, el tres
cuartos (3/4) periodo de garantfa termina en la fecha de terminacién. El trubajador no esti obligado a trabajar mds
de acho (8) horas diarias excepto cuando se indique lo contrario en la orden de trabajo o en sdbado o dia festivo
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lederal r del trabajador para cumgplir con el plazo de gorantia. El emipleador garantiza al trabajador Ia cantidad que el
trabajador habria ganado lenia el wrabajador, de hecho, trabajé para el mimero garantizado de dfas.

Trabajador se pagn semanalmente o dos veces por semana o como se estipula en ETA 790, Artfculo 17

El empleador se atendrd a las normas establecidas en 20 CFR 653.501 (d) (2) (v) (A) y 20 CFR 653.501 {(d) (2) (v)
(D). que establece que  él empleador le proporcicnard a los trabajadores quien se conoce a través del Sistema de
Liquidacién Interestatal cuarenta (40) horas de trabajo para la semana que comienza con la fecha prevista de
necesidad a menos que el empleador haya modificado la fecha de In necesidad de notificar a la oficina local de no
mds de diez (10} dias antes de la fecha de necesidad. Si el empleador no notifica a la oficina para la celebracidn, a
continuacidn, el empleador debe pagar a un trabajador elegible que se conoce a través del Sistema de Liquidacién de
la primera semana a partir de la fecha prevista inicialmente de la necesidad. El empleador requerird del trabajador
para efectuar un trabajo alternativo si la garantfa citada en esta seccidn estd involucrado. El otro trabajo estard
relacionado con las actividades de mantenimiento requeridos en la operacidn de una operacién agricola. Si el
trabajador a quien es referido no notifica a la oficina de la celebracion de fin de continuo interés en el trabajo por
lo menos cinco (5) dias antes de 1a fecha de necesidad, rabajador serd descalificado de la garantin antes
mencionada.

Todas las solicitudes de permiso de ausencia deben ser por escrito. Todas las ausencias serdn contados hacia horas
ofrecidas a los efectos de calcular la garantia 3/4.

El empresario informard a los beneficiarios de visas H-2A / trabajadores de su responsabilidad para regresar a su paf
s de origen, o al trabajo-empleo autorizado postertor, al final del periodo de empleo.

El empleador hard las siguientes deducciones segiin seu el caso: los impuesios estatales FICA (X} Impuestos
Federules (X), la corte ordend apoyo al menor, embargos y gravimenes de acuerdo a las circunstancias individuales,
1odo ¢llo como lo requiere la ley, el reembolso de los anticipos en efectivo o préstamos, y el reembolso de los pagos
excesivos de los salarios a los trabajadores. costos razonables de la reparacidn de daiios en la vivienda / muebles
distintos de los causados por el desgaste normal o pérdida de equipos / herramientas serin deducidos de los
trabajadores considerando que hayan sido responsables de tales daiios en la vivienda / mobiliario o pérdida de
equipos / herramientas. Otras ser deducidos si es autorizado expresamente por el trabajador por escrito.

Empleador proveeri al trabajudor en o antes de cada perfodo de pago declaraciones escritas que muestran las horas
efectivamente trabajadas por el trabajador, tarifa por hora del wabajador de salario, las horas de empleo ofrecido
incluidos aquellos por encima de la garantfa y las ganancias totales para el periodo de pago. Cualquier deduccidn
serd detallarse también se incluye en la declaracién serd: i f se utilizan a destajo, las unidades producidas
diariamente; el comienzo y lechas finalizacidn del perfodo de pago; y el nombre de empleadores, direccidn y FEIN.

El empleador acuerda poner todos los registros disponibles para inspeccién y transcripeidn por el Secretario de
Trabajo o un representante debidamente autorizado y designado, y por el trabajador y representantes designados por
los trabajadores cuando se proporcione la autorizacidon apropiada.

Articulo 19 - Arreglos Transporte (continiia de la ETA 790, pigina 4, punto 19}

El empleador reembolsard al wrabajador por los gastos ocasionados por el trabajador para las tasas de solicitud de
visado, tasas de cruce de fronteras, los costos de transporte y subsistencia razonable desde el lugar que el trabajador
liegé u trabajar para el empleador en el lugar de empleo en la medida en que dicho trabajador gastos -borne reducen

el ganancias FLSA en el perfodo de pago, o, a mds tardar en el punto a mitad de camino en el contrato ("periodo de
50%%"). Subsistencia diaria (no menos de $12.07 por dia) o el monto minimo de subsistencia actual que se publica
en el Registro Federal del lugar desde et que el trabajador, sin intervenir empleo vendrd a wrabajar parz el empleador,
se pagard a los trabajadores que no pueden proveer los recibos, y €l médximo o la cantidad méxima de subsistencia
actual publicada en el Registro Federal de subsistencia de $51.00 por dia se pagard a los trabajadores con ingresos
aceptables viajar. El reembolso de transporte se calculard en el precio real de los trubajadores, pero no mis que los
gaslos de transporte de transporte piblico similares mis econdmicos y razonables para la distancia en coestidn.
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Si antes de 1a fecha de expiracion especificada en el contrato de trubajo, los servicios del trabajador ya no son
necesarios por razones ajenas a la voluntad del empresario debido a un incendio, clima, u otro acto de Dios que hace
que el cumplimiento del contrato imposible, el empleador podrd dar por terminado el contrato de trabajo. Ya sea un
evenio constituye una imposibilidad contrato serd determinado por el CO. En el supuesto de extincidn del contrato,
el empleador debe cumplir con unas tres cuartas partes de garantfa para el tiempo que ha transcurrido desde el inicio
del contrato de trabajo a Ia hora de su terminacidn, como se describe en el pdrrafo (i) (1) de 20 CFR 655.122. El
empleador tiene que hacer esfuerzos para transferir al trabajador a otro empleo comparable aceptable para el
trabajador, de conformidad con la ley de inmigracién vigeate, segtn corresponda. Si dicha transferencia no se ve
afectada, el empleador debe: (1) De volver el trabajador, a expensas de empleador, al cabo del cual el trabajador (sin
tener en cuenta la intervencidn de empleo) vino a trabajar para el empleador, o el transporte de los trabajadores a los
trabajadores préximos certificada empleador H-2A, el que el trabajador prefiere; (2) reembolsar al trabajador el
importe total de los descuentos efectuados a los trabajadores a pagar por el empleador para transporie y estancia que
sean abonados hasta el lugar de empleo; Y (3) pagar al rabajador por los costos incurridos por el trabajador para el
transporie y subsistencia diaria a ese lugar empleadores de empleo. Subsistencia diaria (no menos de 512.07 por
dfa) o el monto minimo de subsistencia actual, publicado en ¢l Federal Register se abona al trabajador. La cantidad
del pago de transporie no debe ser menor (y no estd obligado a ser mis) que los gastos de transporie de transporie pu
blico mds econémicos y razonables de las distancias involucradas,

Si el trabajador finaliza su conirato, es decir, su “periodo de empleo”, el empleador proveerd, o pagard el costo del
transporte de retorno y de subsistencia en ruta desde el lugar de trabajo excepto cuando et trabajador no se regresa a
punto de partida, y Liene la posterior trabajo con un empresario que soportar los gastos de transporte.

El empleador le proporcionari el transporte sin costo alguno para los trabajadores que viven en la vivienda que el
empleador proporciona al lugar de rabajo y regresarlos a dichas viviendas diariamente.El empleador no
proporciona transporte diario a los trabajadores que no viven en la vivienda proporcionada por el empleador a menos
que sea de un sitio designado para reportarse para el trabajo diario al lugar de trabajo del empleador y volver al
sitio de informes designado sin costo alguno para el irabajador. Dicho transporte se realizard de acuerdo con,las
leyes aplicables y regulaciones estatales , federales y locales y cumplir con todos los requerimientos de seguridad,
otorgamiento de licencias y los requisitos de seguro de acuerdo con 20 CFR 655.122 (h) (4). El uso de este
transporte es voluntario;A ningin trabajador se le obliga a tomar dicho transporte ofrecido por e! empleador al lugar
de trabajo como condicién de empleo.

Si el trabajador abandona voluntariamente su empleo o es despedido por causa justificada antes de la finalizacidn de
su contrato, el empleador no serd responsable de proveer o pagar el costo del transporte de retorno y de subsistencia
en ruta desde el lugar de destino al lugar de partida. Todo el transporte proporcionado por el empleador serd por
empresa de transporte piblico u otros medios de transporte que se ajusten a su caso reglamentos de la Comisidn
Interestatal de Comercio. El empleador proveerd transportacién trabajador de la vivienda al lugar de trabajo y
copias de todos los dfas, sin costo para el trabajador.

A los efectos de los requisitos anteriores el "periodo de empleo” s¢ define como el perfodo entre el primer dia de
trabajo el trabajador se encuentra en la finca de la empresa y estd listo, dispuesto, sea capaz, y con capacidad para
trabajar hasta €l dia de fin anticipado del empleo en Articulo 9.

Otras Condiciones de Empleo

Terminacién: - El empleador podri dar por terminado a el trabajador con notificacion en la oficina local del servicio
de empleo si el trabajador (a) se niega sin causa justificada para realizar el trabajo para el cual fue contratado el
trabajador y contraté o (b) ha cometido actos graves de mala conducta.

En caso de terminacién como resultado de una ley de Dios, ¢l empleador proveerd, o pagard los gastos razonables
de transporte de regreso y estancia en el lugar de donde partié trabajador a trabajar para el empleador y el
reembolsar a los trabajadores para gastos razonables de transporte y dietas incurridos por ¢l rabajador en el lugar de
empleo.
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Lesiones: - Trabajador serin cubiertas por trabajadores de Compensacién de Seguros o empleador equivalente
siempre seguro para lesiones que surjan de y en el curso del empleo. Prueba del empleador de la cobertura del
seguro una ge se proporcionari al Administrador Regional antes de conceder la certificacidn.

Herramientas, suministros.
para el trabajador.

equipos: Empleador proveeri sin cargo todas las herramientas, suministros y equipo

Obligacidn del empleador si el empleo es extendido: No hay extensidén del empleo mds alld del periodo de empleo
especificado en la orden de trabajo liberard al empleador del pago de los salarios ya ganados, o si se especifica en la
orden de trabajo como un término de empleo, proporcionar transporte o el pago de los gastos de transporte de
retorno al irabajador.

Notificacién del empleador de Cambios en los Términos y Condiciones de Empleo: - Empleador notifican rd
pidamente a la Agencia Oficina Local o Estata) Orden Holding por teléfono inmediatamente después de enterarse de
que un cultivo estd madurando mids lemprano o mis tarde, o las condiciones clinviticas, sobre contratacién u otros
factores han cambiado los términos y condiciones de empleo.

Promotores Sociales: Los agentes de extensidn lendrin acceso razonable al trabajador en la realizacidn de
actividades de divulgacién. El empleador se compromete a cumplir con todas las garantias de 20 CFR 653.107, 20
CFR 653.501 y 20 CFR 655.135.

Contrato de trabajo: - El empleador proveerd una copia del contrato o Trabajo Liquidacion Orden al trabajador a md
s tardar el dia en el trabajo comienza En el caso de un trabajador H-2A, el empleador le proporcionard una copia del
contrato. a mds tardar en el momento en que el trabajador se aplica para la visa.

Otros: - Trubajador debe tener los documentos necesarios para completar el formulario INS 1-9 al ser contratados,
pero ne | previa o la entrevista de Trabajadores tendrd un méximo de tres (3) dias a partir de la fecha de contratacidn
para proporcionar 1-9 documentos..

En el caso de cualquier confliclo entre la version en espafiol de este documento Inglés y el Inglés prevalecerd.

11/30/2



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER

1. ORDER NUMBER: 1234648

2. NAME OF EMPLOYER: R Hart Hudson Farms, Inc.

3. LOCATION OF EMPLOYER AND DIRECTIONS:
338 Tobacco Lane, South Hill, VA 23970
58 W, exit for 903.rt off ramp, to Tobacco Lane
4, PERIOD OF EMPLOYMENT:
FROM 02/01/2018 to 11/30/2018

5. WORK SCHEDULE:
HHOURS PER DAY _Mon — Fri 7, Sat 5
DAYS PER WEEK 6

6. CROP AND PAY:

CROP: flue tobacco,soybeans
HOURLY WAGE: $11.27
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:
To perform various dulies associated with the production of flue
cured tobacco & soybeans

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN

Yes

9, HOUSING CAN ACCOMMODATE_ 2 PERSONS
16 _INDIVIDUAL
0 FAMILY
10, MEALS:
PROVIDED: NO

IF YES: COST PER DAY n/a
{8ee item 14 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XAXXXX
INCOME TAX XXXRXXX
TRANSPORTATION NONE

TOOLS & EQUIPMENT NONE

LA COMISION DE EMPLEOS DE VIRGINIA
RESUMEN DE LAS CONDICIONES DE EMPLEO QUE
SON ESPECIFICADAS EN LA ORDEN DE TRABAJO
1. NUMERO DE LA ORDEN: 1234648

2. NOMBRE DEL EMPLEADOR: R. Hart Hudson Farms, Inc.

3. DIRECCION DEL EMPLEADOR:
338 Tobacco Lane, South Hill, VA 23970
58 W, exit for 903.r off ramp, to Tobacco Lane
4, PERIODO DE EMPLEQ:
DEL 02/01/2018 to 11/30/2018

5. HORARIOQO DE TRABAJO:
HORAS POR DIA Lunes a viemnes 7, sébado 5
NUMEROQ DE DIAS POR SEMANA 6

6. COSECHA Y PAGO:

COSECHA tobaco, soya
SUELDO POR HORA  §11.27
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:
Para realizar varios deberes asociados con la produccion de
tabaco curado y soja

8. TRANSPORTE PROPORCIONADO: DESDE EL
ENCAMPAMENTO HASTA EL SITIO DEL
TRABAJO Y LA VUELTA: SI

9. VIVIENDA DISPONIBLE PARA 2 PERSONAS:

16 _INDIVIDUOS

0 ___FAMILIAS

10. COMIDAS:
PROPORCIONADAS: NO
EN CASO DE SI: EL COSTO POR
DIA SERA _N/A (Vea Num. 14 en la Orden de
Trabajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS: SI

11. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTE NINGUNO
HERRAMIENTOS Y EQUIPO NINGUNO



CREWLEADER CHARGES

12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office.

The employer has guarantecd your first week's wages unless
hefshe notifies this job service of a later starting date by
__1-18-2018

In order for you io be clible for this guarantee, you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
2506 Houghton Ave

South Boston, VA 24592

434-572-8064

During the period of _1-19-18__to __1-25-18
Any Job Service office will assist you in doing this.

SUMA COBRADA POR EL
CONTRATISTA DE TRABAIO

AGRICOLA NINGUNO

12, NOTAS PARA EL TRABAJADOR:

La copia de la orden completa estd disponible en la oficina para
su inspeccion:

El pago por la primera semana de empleo es garantizado a
menos que ¢l empleador notifique al Servicio de Empleos de
que la fecha de comienzo seré atrasada, y que tal notificacion
sea antes de la fecha 18 de enero 2018

Para que Ud tenga derecho a esta garantia de pago, es necesario
que se ponga en contacto con la siguiente Oficina del Servicio
de Empleo:

VIRGINIA EMPLOYMENT COMMISSION
2506 Houghton Ave
South Boston, VA 24592
434-572-8064
Hay que contactar a la oficina durante el periodo del
_ 19 de enero 2018 al_25 de encro 2018
Cualquiera oficina del servicio de empleos le asistird en hacer
contacto,
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WORKI/0ICE

Area 8 South Central - Quick Reference Gulde

Countles of Amella, Buckingham, Brunswick, Charlofig, Hallfax
Cumbariand, Lunenburg, Mackienburg, Netloway & Princa Edward.
This Usting ls grouped by calegary and does nol Ist a8 Lha sarvices

by an agency
Some services have efigiblity requiramsnta and some sre contingant upan funding avallablilty.

Accoss this Quick Referance Guide & the statewlda Employment Resource Guide at;
Click on:

For othar sarvicas/information not listed Call 211 or go to the websita:

http:/ivwn.v R

u

Jobs/Career Assistance
www.211v

BB 7z ey ey
arear Counseling & Employment Resources
Virginla Workforca Cenlers: Famville
South Hill
South Bostan
Charlolia Court House
Satellilas/Information Centers.
Bacon District Library Charloite
Dominlon Wamship Cenler Nolloway
James Hamner Library Amalla
Branch Library Keysvila
Branch Library Phanix
STEPS Lunenburg
Farmvills
SVCC Chiristanna Campus Albaita
SVCC Danlal Campus Kaysvilla
SVCC Middla Colage Cumbertand
Al-Work Personnal Services Farmvilla
Cargar Education & Tralning
WIA Adutt/Distocalad Workers
Sauthsida Virglnla Cammunity CollegaKeysvilla
Alberla
Vo-Tach Center Amaga
r

Job Corpa (ages 16 — 24)
Dapt of Labor & Indusiry Appranticeship

Adult Education & Litaracy/Tuloring
Lieracy CouncitVolunlaers Nolloway
Brunswick
Lunanburg
The Middla Collsge-Danlal Campus Keysvilla
Tha Middie Collaga-Christanna Albarta
Adult Education Centars; Amelia High Schoo!
Cumberland AEP
SVCC Aduli Education
Tr-Counly Life Leamars

Workforce Support Services

Depl. of Rehabfiitalve Sarvices  Fanmville

Depl. for the Bind & Vision Impatred Roancke
Richmond

Dept. for the. Deaf & Hard of Hearing
Oeal & Hary of Hearing Qutreach Spectalist
Richmend - TTY
Community Work Incentive Coordinators
Disablily Program Navigator
Equipment Recycling: Goodwill  Richmond
FREE Martinsvili/Hanry County
Ex-offender Services:
Richmand Community Action Prog.
Plitsyivania County Communily Action
Job Accammadaltion Network
Refuges/immigration Services
Sign Languaga Inlarpratens
Telamon (Farmwarkers Sarvices) Richmond

VA Relay - Communicalion DaafiHard of Hearing

a ,E’: I [E.';,

434-391-1246
434.955-2252
434.572.5552
434-542-5605

434-735-8812
434-845-7049
B04-561-4559
424-736-0083
434-542.4854
434-698-1117
434-315-02468
434-D48-1000
434-738-2000
804-492.9275
434-392-3149

434-542.5805
434-738-2000
434-945-1000
434-645-7854
434-581-5081
604-340-5540
804-371-3104

434-845-9504
434-848-2418
434.678-2008
434-736-2084
434-949-1044
804-561-2621
435-452-5446
434-736-2000
434-223-9255

434-392-3189
540-857-7122
804.371-3353
434-963-2984
004.862-9501
804-682-9502
860-244-0740
434-825.8056
504-521-4918
2765-832-2004

804-598-3351
434-432-8250
800-526-7234

Cal 211
800-552-7817
804-3554676

Call 711

Virginla Assistiva Technology Syalem (VATS)
Woodrow Whson Rehabittation Canter

Sanlor Employmant Seivices

Senlor Communily Employment Program
Pladmont Sanicr Resources

Lake Country Area Agancy on Aging

Youth Employmant Sarvicas

WIA Youth Services providars (EVCC)
The Middls Collage

Safeguarding Children's Futurs

Unemployment Assistance and Ssneilts
Virginla Employment Commisslon Farmville

South Hil
Virginta Employmen! Commission Call Cantar
VEC Customar Contact Canler

Votarans Employment and Banefit Sorvices
Viginta Employment Commisalon  Farmwille
South Hill
South Boslon
Vealarans Claims Gffice X
VA McGuire Medical Centar Richmond
Virginla Depadsmant of Veleran Sarvices
Disabled American Velersns Statewide
American Leglon Stala Headquarters
Dapt of Vetarans Affalrs Statewide
Vaterans of Forelgn Wars Statawide
Virginia Woundad Warrlor Program

Virginla Vaeteran Honorary HS Diploma

Aduit Protective Survlcu
(Eldarly or Adults wilh a Disabilily)

Grisls/Haip Hotlines
Natlonal Runaway Switchboard
Viminla Missing Children's Clearinghguse

800-230-6977
800-345-9972

434-294-4661
434-787-5588
434-447-7661

434.736-2000
434-736-2000
434-476-3033

434-292-8871
4344477103
434.517-7240
866-832-2363

434-292-8871
434-447-7103
434-517-1240
434.847.6727
804-875-5000
804 786-2261
340-206-2575
804-353-6606
600-827-1000
600-888-3521
877-832-86897
804-225.2924

€00 521-4000
800 822-4453

Nat' Sulckte Praverition Liisling {Vels prass *1'} 800-273-8255

Domestic Viclence

Virginia Domestl; Viclance Hotilne 800-838-8538
First Step: A Reaponse lo Domestic Vialence  800-578-3433
Soulhside Canler lar Viclence Prolection B88-819-2926
Dopt. of Soclal Services (See Soclal Services)
Mental Health Servicea
Communily Services Boards Brunswick  434-848-4121
Meocklanburg  434-738-0154
Princa Edward  433-317-0477
Substance Abuae/Pravention
Al-ancn Family Group §80-425-26668
Alcoholle’s Ananymous 800-314-2684
Narcotics Anonymous 800-777-1518
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Natipnal Center [or Subsiance Abuse BOO 862-4357 Crews Village Apariments 434-645-8242
Blacksiona Manor {disabled and senlors) 434-202.5889

P Ol ; T OHIEDRY ‘?-'{.;__m‘:_f_::-;g _.;::Ca_g] VHDA HUD Housing Vouchar Program 877-843-2123

Chiid Support Enfomanl 800-488-8884

i E'

--Y

Shelters EmergencyTransitiona)
Madaiina’s House Domastic Abuse Shelter 434.202-1077

Budget & Cradit Counseling = 3ecall 2

Clearpoint Financial 877-422-9045 Cafl abmd Cnmputamccass

Vimginia Cooparative Extenslon Farmvile  434.302-4240 Crowe . 5-8625

Temporary Financlal Assistance Amella 804-561-4559
Halifax 434-475-3357

Depl. of Soclal Sarvicas {Saa Socisl Services) Keysvil Sl

Lagal Servicas Bushavilie 434-767-5555

Virginia Lawyer Referal 6800-552-1977 Blackstona 434-292.3587

Legal Aid Soclety B66-534-5243 Lunarburg 434-676-3456
Cumberiand 434-482.5807
South Boston 434-575-4228
Chadotie County 434-8542.5247

ﬂally Bread 434-392-1015

: -
Operation Biessing Drakes Branch 34-568-4901 ; ] 7 ‘mm;v' (IT mwm
Fus| Assistance & Utility Budget Plans Virginla's Inlative for Employment not Wealfare (ViEw)
Southside Eleciric ty A34-845-T721 Food Stamps Employment & Training Program (FBET)
Fiomedart Viieln Fovic g3 Soclsl Servicas
Meacklanburg tric 404-3712-6222
D55 - Fual Assist Soclal S Farmville (TANF) 434-392.8871
L Ll ] (Soe SocluiSevices)  Niottowy 434.545-8494
Clothing Eummv:d( 434-84:21 42
l.unenbwn Caoundy Ministries 434-878-6515 nenburg 434-696-214
Charlote Courthousa  434-542.530% Mackisnburg 434.738.6138
Charlotle Court House 434-542.5164
DISTARDESEN] gocia Security Adminiatration
Hasalth Deparimants Fammwila  434-382-8121
Lunauburg 434-696-2346 Or 800.772-1213
ﬁhmbﬂo 43:542:?:31
itoway  434-84 5 —
. Prince Edward ~ 434-392-81a7 .-l ANSPORTATIOR - —
American C Social 6800-227-
kel 245 Farmvila Area amma}l . 434-302.7433
Medicat Insurance/FAMIS/Medicald Eagle Transportation Tax inc. 434-380-8041
FAMIS Information B66-873-2847 Blacksione Area Bus Service (BABS) 434.292-7251
gedlﬁid Reglplln! Hetpline B04-786-6145 S
ept. of Soclal Services Soeiaf Sarvices
i e ) &8 Transpartation Inc. Medicald Tax 434-606-9000
B TR RES T Lake Couniry Area on Aging 434-447-3610
: ml mrn!sl thstd!zad Hou sIn g === Madicald Reclplanis (45 Hours Notica) 868-396-8331
Buckingham Saclion 434-983.2601
Habitals for Humanily 434-845-806D
Rural Redeveiopmanl 434-392-3188
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